CHAPTER 5
RULES OF PRACTICE AND PROCEDURE FOR THE LICENSURE OF PHYSICIAN
ASSISTANTS
Section 1.
Authority.
by the Act and A.P.A.

These rules are promulgated pursuant to authority granted

Section 2.
Purpose.
These rules have been adopted to set forth the procedures
of the board in the licensure and regulation of the practice of physician assistants in the state of
Wyoming.
Section 3.
Definitions. The definitions contained in the Act, the A.P.A., and
Chapter 1 of these rules are incorporated herein by this reference.
Section 4.

Scope of practice.

(a)
A physician assistant assists in the practice of medicine under the supervision of a
licensed physician. Within the physician/physician assistant relationship, physician assistants
exercise autonomy in medical decision making and provide a broad range of diagnostic,
therapeutic and health promotion and disease prevention services. The physician assistant may
perform those duties and responsibilities delegated to him by the supervising physician when the
duties and responsibilities are provided under the supervision of a licensed physician approved
by the board, are within the scope of the physician's practice and expertise and within the skills
of the physician assistant.
(b)
The physician assistant may work in the office of the supervising physician where
primary practice is maintained and at sites outside that office as directed by the physician.
(c)
The physical presence of the supervising physician is not required if the
supervising physician and the physician assistant are or can easily be in contact with each other
by telephone, radio, or other telecommunications. A physician assistant shall not practice in any
capacity if, for any reason, there is not a supervising physician available to properly supervise
the physician assistant in his or her professional duties, or is outside a reasonable geographic
proximity to the physician assistant's practice location.
(d)
The board does not recognize or bestow any level of competency upon a
physician assistant to carry out a specific task. Such recognition of skill is the responsibility of
the supervising physician. However, a physician assistant is expected to perform with similar
skill and competency and to be evaluated by the same standards as the physician in the
performance of assigned duties.
(e)
Nothing in the act shall be construed to prohibit the employment of a physician
assistant by a medical care facility, institution or corporation where such physician assistant
functions under the supervision and direction of a physician or group of physicians.
(f)
Neither the board nor the advisory council shall deny an application due to the
number of physician assistants supervised up to three (3), except for good cause specific to the
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circumstances of the individual physician supervisor. The board and the advisory council may
allow a physician to supervise more than three (3) physician assistants, subject to a showing by
the supervising physician that it is appropriate in the circumstances, that all physician assistants
under his supervision will have adequate, documented supervision, and that patient care and
safety will be protected.
Section 5.

Advisory council.

(a)
Pursuant to W.S. 33-26-503(b)(v), the board of medicine shall appoint an
advisory council to the board. This council shall consist of at least two (2) members who shall be
physician assistants holding an active license to practice in this state and two (2) members who
shall be physicians holding an active license to practice in this state. Additional members may
be appointed at the discretion of the board. The advisory council is responsible to and will serve
at the pleasure of the board.
(i)
A chairman and vice-chairman shall be elected annually be a vote of the
advisory council members.
(ii)
Advisory council members shall serve one four (4) year term, with the
ability to request reappointment by the board, not to exceed two (2) reappointments.
(b)
The advisory council shall review and make recommendations to the board on
matters relating to physician assistants that come before the council, including:
(i)

Applications for licensure

(ii)

Physician assistant education

(iii)

Requirements for licensure

(iv)

Professional conduct;

(v)

Scope of practice; and,

(vi)

Other matters related to the licensure, practice, and discipline of physician

assistants.
(c)
The advisory council shall meet in conjunction with the board for the purpose of
interviewing candidates for recommendation to the board for licensure and other matters as
directed by the board.
(d)
The advisory council may recommend conditions, denial, suspension or
revocation of licensure when it finds that the medical practice act and/or these rules are not being
followed.
Section 6.
(a)

License required, application, and supervision agreement.

No person may practice as a physician assistant or represent that he or she is a
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physician assistant without a license granted by the board.
(b)
An application form, provided or approved in advance by the board, must be
submitted to the advisory council and board. The application form must be complete in every
detail. For an application to be deemed complete and be considered, the following items must be
received in the board office not less than 15 business days prior to the licensure interview date,
should an interview be required of the applicant or the supervising physician:
(i)

The application form, complete in every detail and properly executed by

(ii)

The required fee, as set forth in Section 12 of this chapter;

the applicant;

(iii) Three (3) original references, submitted on a form approved by the board.
A minimum of two (2) references must be from physicians with whom the applicant has
practiced; the third reference may be from a physician or PA-C with whom the applicant has
practiced. References from physicians or physicians assistants with whom the applicant has a
current or prospective financial, business or family relationship are not acceptable;
(iv)
Proof of legal presence in the United States, pursuant to 8 U.S.C. 1621, on
a form approved or prescribed by the Board;
(c)
A supervising agreement form, provided by the Board, must be submitted to the
advisory council and the board by the supervising physician. This form shall include, at a
minimum:
(i)
The supervising physician's name, degree, license number, medical
specialty, and medical practice address and telephone number;
(ii)
A detailed description of the medical practice and the duties of the
physician assistant under the supervising physician's scope of practice, as well as the method(s)
of supervision (e.g., over-the-shoulder, same office suite, radio, telephone, video, etc.) the
supervising physician will utilize.
Section 7.
Eligibility for Licensure. The board may grant a physician assistant
license to an applicant who:
(a)

Is not less than 21 years of age;

(b)
Has graduated from a physician assistant training program accredited by the
CAAHEP or its predecessor or successor organization;
(c)
Has satisfactorily completed a certification examination administered by the
NCCPA or other national certifying agency established for such purposes which has been
reviewed and approved by the board and is currently certified;
(d)
Physician assistants licensed by the board prior to July 1, 1995 are not required to
be currently certified by the NCCPA and are not required to provide proof of current NCCPA
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certification with any of the applications submitted to the board described in Section 8 below.
(e)
The board may recognize specialty classifications of training of physician
assistants. These classifications shall reflect the training and experience of the physician
assistant.
(f)
The board may grant an emeritus license to practice as a physician assistant under
the supervision of a physician holding an active medical license in this state, which may be used
for the provision of uncompensated physician assistant services. Such license may be issued to
an applicant who provides an application by a supervising physician, proof that the applicant is
currently certified by the NCCPA and has maintained a physician assistant license in good
standing in another jurisdiction of the United States or Canada for a period of not less than ten
(10) years prior to applying for the emeritus physician assistant license and signs a notarized
statement he/she will not accept any form of remuneration for physician assistant services
rendered while in the possession of an emeritus license . As part of the application process, an
applicant for an emeritus physician assistant license who does not hold a current Wyoming
physician assistant license shall complete to the satisfaction of a majority of the board members a
personal interview consisting of inquiry and oral response to medical knowledge, personal and
professional history and intentions for practicing as a physician assistant in this state. Such
interview may be conducted by one (1) or more advisory council members and, if deemed
appropriate by a majority of the advisory council, may be conducted by telephonic means.
(i)

Physician assistants possessing an emeritus license shall:

(A)
Annually sign an affidavit affirming that their physician assistant
practice continues to be without remuneration; and
(B)
Maintain current certification, in good standing, through the
NCCPA including, but not limited to, the continuing education requirements thereof.
(ii)

Repealed.

(g)
The board may issue a volunteer/camp physician assistant license to a physician
assistant who is in good standing in at least one (1) jurisdiction other than the state of Wyoming
for the purpose of assisting in the practice of medicine as a volunteer, without compensation. An
applicant for a volunteer/camp physician assistant license must complete and submit a form and
documentation prescribed by the board, meet the requirements of W.S. 33-26-504, agree to
comply with the Act and these rules, agree to be subject to the jurisdiction of the board, provide
proof of licensure in good standing in at least one (1) jurisdiction other than the state of
Wyoming, and pay the fee set by the board. A licensure interview is not required for issuance of
a volunteer/camp physician assistant license. A volunteer/camp physician assistant license shall
be valid for not more than twenty-one (21) consecutive days in any calendar year, and may not
be renewed.
(h)
A person who has pled guilty or nolo contendere to, or has been convicted of, a
felony or any crime that is a felony under Wyoming law in any state or federal court or any court
of similar jurisdiction in another country may apply for licensure; however, the board may deny
licensure based solely upon such plea or conviction.
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Section 8.

Consideration of applications.

(a)
The applicant for physician assistant licensure may be required to appear for a
licensure interview before the advisory council. An applicant may be required to appear if one
or more of the following applies:
(i)

Is seventy (70) years old or older;

(ii)

Has been licensed as a physician assistant for more than thirty-five (35)

years;
(iii) Has answered “Yes” to one or more questions on the application form
regarding physical or mental impairment, substance or alcohol abuse, criminal convictions,
liability claims, prior disciplinary actions, restrictions or conditions on medical licensure,
including relinquishment or surrender of a physician assistant license, or restriction, suspension,
or resignation while under investigation, of hospital privileges;
(iv)
Information acquired or received by the board indicates the applicant may
not possess sufficient medical training, skill or experience appropriate for the applicant’s
intended practice in this state;
(v)
The applicant’s education and/or training verification documents indicate
an unexplained delay in completion of his education or training;
(vi)
The applicant’s verification documents indicate more than one attempt at
passage of any examination necessary to obtain initial licensure or to maintain ongoing licensure;
(vii) The applicant’s verification documents indicate failure to pass the NCCPA
recertification examination;
(viii) One or more advisory council member(s) determine that there are issues
raised by the application and/or any supporting or verification documents that should be
addressed in an interview with advisory council members;
(ix)

Whose temporary license was deferred by the application review

committee;
(x)
The applicant has not previously engaged in active practice as a physician
assistant for a period of at least twelve (12) continuous months;
(xi)
The applicant has been convicted of or pled guilty or nolo contendere to a
charge of driving while under the influence of an intoxicant within five (5) years of the date of
his/her application;
(xii) The applicant has not been engaged in active practice as a physician
assistant in the immediately-preceding two (2) year period;
(xiii) Failure to fully and completely answer one or more questions on the
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application form or failing to answer one or more questions truthfully; or,
(xiv)
unexplained gap.

The applicant’s post graduate work and/or employment history indicate an

(b)
The supervising physician shall complete and submit a supervision agreement
form describing his willingness to undertake full responsibility for the physician assistant's
professional actions and such other actions as may affect patients, and setting forth the
conditions of his supervision of the physician assistant;
(c)
Physicians who have conditions or restrictions upon their license or privileges
issued by the board or other state medical licensing board or health care facility may apply to
supervise a physician assistant. All applications submitted by physicians with restrictions or
conditions on their license or clinical privileges shall be reviewed by the board. The board may,
in its discretion, require an interview with an applicant under this subsection.
(d)
The advisory council may require a supervising physician to interview in person
before the advisory council to determine the supervising physician's ability to properly supervise
the physician assistant and his willingness to accept the responsibility of supervision of a
physician assistant.
(e)
If a physician assistant changes supervising physician, but remains in the same
practice situation and location, the physician assistant shall submit an application on a form
approved by the board explaining the change and providing proof of current NCCPA
certification. The supervising physician shall also complete and submit an application describing
his willingness to undertake full responsibility for the physician assistant's professional actions
and such other actions as may affect patients. Under these circumstances, an interview may be
required if deemed appropriate by the advisory council or the board. If initial licensure fees have
been paid, no further fees will be assessed.
(f)
If a physician assistant changes job situations or locations within the state under a
new supervising physician, the physician assistant shall submit an application on a form
approved by the board explaining the change, provide proof of current NCCPA certification and
pay a fee in the same amount as the initial application fee. The supervising physician shall also
complete and submit a supervising agreement form describing his willingness to undertake full
responsibility for the physician assistant's professional actions and such other actions as may
affect patients. A subsequent interview may be required by the advisory council.
(g)
If a physician assistant leaves the state for employment and returns, a new
supervising physician application and fees must be submitted to the advisory council and board
for approval. An interview may be required.
(h)
Following review of the application documents and, where appropriate an
interview, the advisory council shall make its recommendations to the board regarding licensure
of a physician assistant to practice in Wyoming. The final decision remains with the board.
(i)
If a licensed physician requires the assistance of a licensed physician assistant in
an emergency, the physician and physician assistant shall, within two (2) business days of the
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emergent situation, submit to the board on form prescribed by the board a statement detailing the
circumstance of the emergency and the need for the assistance of the physician assistant without
the board's prior approval. If it is determined that the situation was not an emergency or if it was
not appropriate to involve the physician assistant, both the physician and the physician assistant
may be subject to disciplinary action.
(j)
Applications submitted to the board for initial licensure as a physician assistant
expire six (6) calendar months after the date the application document is received in the board
office.
(k)
Licensure interviews shall be conducted in person (unless otherwise specifically
permitted by these rules) and shall consist of oral questions by the physician assistant advisory
council and oral responses by the applicant. By his or her responses to questions posed in the
licensure interview, the applicant must demonstrate to the satisfaction of a majority of the board
that he or she is qualified to practice as a physician assistant in this state, that (1) he or she
possesses a minimum fund of general and identified scope of practice medical knowledge
appropriate for the applicant’s intended practice in this state, (2) he or she possesses sufficient
medical training and medical experience appropriate for the applicant’s intended practice in this
state, (3) he or she possesses personal and professional character and integrity befitting practice
as a physician assistant, and (4) that there are no other factors contained in the application or
disclosed in the licensure interview that would demonstrate that the applicant would be unable to
practice as a physician assistant in a safe and competent manner.
(l)
Licensure interviews may be conducted by video conference or other electronic
means in the sole discretion of the advisory council.
Section 9.
(a)

Temporary license, expedited temporary license, initial licensure.

For purposes of this section, the following definitions apply:

(i)
of the following:

"Clean application" means that the physician assistant applicant has none

(A)
Professional liability insurance settlement(s) or payment(s) in
excess of $50,000 individually or $100,000 in the aggregate;
(B)
(C)
ability to practice safely;

Criminal record;
Medical condition(s) which could affect the physician assistant's

(D)
Licensing or regulatory board complaint(s), investigation(s), or
action(s) (including withdrawal of a licensure application);
(E)

Adverse action taken by a health care entity;

(F)
Investigation(s) or action(s) taken by a federal agency, the United
States military, medical society or association; or,
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(G)
Suspension or expulsion from, or disciplinary action in, any
academic program, including physician assistant school and any post-graduate training program.
(ii)

"Core application documents" means the following:

(A)
The required application form(s), including the supervising
agreement form and appropriate fee(s);
(B)
Form and supporting document(s) demonstrating proof of legal
presence in the U.S. pursuant to 8 U.S.C. § 1601, et seq.;
(C)

Verification of current certification by, and good standing with, the

(D)

FSMB Board Action Databank report; and,

(E)

NPDB report.

NCCPA;

(b)
License Application Processing, Review and Interviews. When an applicant's core
application documents have been received by the board and are deemed to be satisfactory, the
executive director or his designee will review the application and supporting materials to
determine whether a licensure interview of the applicant will be required pursuant to this rule. If
the executive director or his designee determines that the applicant will not, in all likelihood, be
required to have a licensure interview pursuant to this chapter, the applicant has been continually
licensed in good standing (not including training licenses) for the preceding three (3) years in
one or more states and/or the District of Columbia, and the applicant has a clean application, the
executive director may, acting on behalf of the advisory council and the board, issue a temporary
license to the applicant pursuant and subject to these rules, including the requirement for a
complete application set forth therein. The temporary license shall be valid until 8:00 a.m. of the
first day of the next regularly-scheduled board meeting.
(c)
If an applicant is not issued a temporary license pursuant to paragraph (b) of this
rule, when the application is deemed complete pursuant to Section 6(b) of this chapter, the
physician assistant's application for licensure shall be sent to the advisory council for review.
Upon the approval of at least three (3) members of the advisory council, the physician assistant
shall be issued a temporary license to be valid until 8:00 a.m. of the first day of the next
regularly-scheduled board meeting.
(d)
A temporary license may be issued under paragraph (b) to a physician assistant
who meets all requirements for licensure except completion of the NCCPA certification
examination. A temporary license may be issued to allow the physician assistant an opportunity
to sit for the next available examination, such time period not to exceed one (1) year from the
date of issuance of the temporary license.
(e)
A physician assistant who receives a temporary license under this section remains
subject to the requirement for a personal interview with the advisory council and/or the board in
this chapter.

5-8

(f)
Temporary licenses issued less than fifteen (15) business days prior to the next
regularly-scheduled board meeting will be valid until the later of a vote of board members on the
application pursuant to these rules, or 8:00 a.m. on first day of the second regularly-scheduled
board meeting after issuance.
(g)
Upon written request received from the holder of a temporary license not less than
seven (7) days before expiration of the temporary license, the executive director may extend a
temporary license for an additional term no longer than the later of a vote of board members on
the application pursuant to these rules, or the date of the next regularly-scheduled board meeting
after extension of the temporary license. The holder of a temporary license may request no more
than one (1) extension of the temporary license under this subsection.
(h)
If, upon review of the application of a person who is granted a temporary license
under paragraph (b) or (c) of this section, one or more advisory council or board members
request that the holder of the temporary license appear for a licensure interview, the executive
director may extend the temporary license held by that person until 8:00 a.m. on the first day of
the second regularly-scheduled board meeting after issuance of the temporary license.
(i)
If the advisory council does not meet in conjunction with a regularly- scheduled
board meeting, the executive director may, in his discretion, extend temporary licenses due to
expire at that board meeting until the next regularly-scheduled board meeting.
(j)
All applicants who are granted a temporary license under paragraph (b) of this
chapter are required to submit all documentation and materials necessary to ensure that their
license application is complete in accordance with this chapter. Failure to have a complete
license application within 180 days of issuance of a temporary license may result in denial by the
board of the application for licensure pursuant to W.S. 33-26- 202(b)(i).
Section 10.

Deleted.

Section 11.

Term of license, renewal, duplicate and voluntary relinquishment.

(a)
License Renewal and Deadline. Physician assistant licenses originally issued
between January 1st and August 31st shall be due for first-time renewal no later than the
immediately following December 31st. Physician assistant licenses originally issued between
September 1st and December 31st shall be valid through, and due for first-time renewal no later
than, December 31st of the following calendar year. Regardless of the original issue date, after
first-time license renewal, all physician assistant licenses shall be renewed not later than
December 31st of each calendar year. A physician assistant may renew his/her license by
sending a signed renewal questionnaire and renewal fee to the board, or completing an on-line
renewal form and submitting a renewal fee prior to expiration of current license.
(i)
License Renewal Form. A physician assistant may renew a license by
submitting an application for renewal each year in a format or form provided by the board. The
board may utilize paper or electronic forms, or a combination of both.
(ii)
License Renewal Grace Period. Licensees who fail to submit their
application for renewal by December 31st may submit their application, the requisite renewal
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fee, and the license renewal grace period surcharge no later than March 31st.
(b)
The board may reactivate a lapsed license if the applicant pays reactivation fee
and meets the requirements for granting of an initial license.
(c)
A physician assistant may apply for a duplicate license if his/her license is lost,
stolen, or destroyed.
(d)
A physician assistant may offer to voluntarily relinquish his/her license at any
time, however the board may, at its discretion, refuse to accept such offer.
(e)
Notwithstanding the foregoing, in a public health emergency declared by the
Governor, a physician assistant license which lapsed due to non-renewal may be emergently
reactivated. The physician assistant shall submit an application on a form provided or approved
by the board. The application shall be reviewed by the executive director or his designee, who
shall have sole discretion whether to approve the application; if the application is denied, it will
be deemed converted to an application for regular reactivation under subsection (b) of this
section. There is no fee for this application or license, and the emergently reactivated license
shall automatically expire upon the termination of the public health emergency. A physician
assistant wishing to practice after the end of the emergency reactivation granted under this
subsection shall follow the reactivation process set forth in subsection (b) of this section before
doing so. The following criteria must be met for approval of emergency reactivation of a license
under this subsection:
(i)
The physician assistant must submit an application on a form provided, or
approved, by the board;
(ii)
The physician assistant must have held a full, unrestricted license to
practice as a physician assistant in Wyoming no less recently than December 31, 2017, or have
held a full, unrestricted license to practice as a physician assistant in Wyoming no less recently
than December 31, 2015 and been engaged in active practice as a physician assistant in another
jurisdiction no later than December 31, 2017; and,
(iii) Queries regarding the physician assistant to the National Practitioner Data
Bank and the FSMB’s Physician Data Center do not reveal revocation, surrender,
relinquishment, suspension or other termination of the physician assistant’s license or privileges
to practice in any state, hospital, or health care facility.
Section 12.
(a)

Fees.

Pursuant to W.S. 33-26-507(a) the board shall collect the following fees:

Application and license [Includes the cost of 1 NPDB report, 1 criminal record check (if
necessary), temporary license (if granted) pending completion and review of licensure
application at next board meeting, and initial license (if granted)] ......................................$250.00
Application to convert from public health emergency licensure exemption to full, unrestricted
physician assistant licensure (pursuant to Ch. 1, Sec. 7(d)(i)(D) of these Rules) and initial
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license fee [Includes the cost of 1 NPDB report, 1 criminal record check (if necessary),
temporary license (if granted) pending completion and review of licensure application at next
board meeting, and initial license (if granted)] .....................................................................$100.00
Paper form license application processing fee ........................................................................$25.00
Annual renewal of license .......................................................................................................$90.00
Paper form license renewal processing fee .............................................................................$10.00
License renewal grace period surcharge .................................................................................$50.00
Replacement of lost license (No charge for the licensee to print the replacement license from the
Board's on-line system.) .........................................................................................................$ 25.00
Reactivation of license [Includes the cost of 1 NPDB report, 1 criminal record check (if
necessary), and temporary license (if granted) pending completion and review of the licensure
application at the next board meeting, and initial license (if granted)] ................................$100.00
Reinstatement of license [Includes the cost of 1 NPDB report, 1 criminal record check (if
necessary), and license (if reinstatement is granted) through December 31st. Costs may also be
imposed in addition to the reinstatement fee.] ......................................................................$200.00
Extension of temporary license ...............................................................................................$50.00
Volunteer license ....................................................................................................................$50.00
Emeritus license ................................................................................................................ No charge
Certified copies First page: ................................................................................................... $10.00;
Additional pages: $.50
Photocopies (except certified copies), including cost of duplication of transcript(s) and
administrative record in appeals from contested case hearings [Ch. 7, § 14(b)] First page: .. $2.00;
Additional pages: $.10
(b)
Application fees shall be paid to the board in the form of cashier's check or money
order. All other fees shall be paid to the board in the form of a check, cashier's check or money
order; however, on-line applications for licenses or renewal of licenses and license applications
may be paid by credit card.
(c)

Fees are not refundable.

Section 13.

Denial, revocation or suspension of license.

(a)
The board shall have the authority to deny an application for a license by, place
restrictions or conditions on the license of, or revoke or suspend the license of, a physician
assistant for, but not limited to, those grounds set forth in W.S. 33-26-508 and any of the
following reasons if the physician assistant:
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(i)
Has held himself or herself out, or permitted another to represent him or
her, as a licensed physician; or,
(ii)

Deleted.

(iii)

Deleted.

(iv)

The supervising physician's right to employ a physician assistant has been

(v)

Deleted.

withdrawn.

(b)
A hearing to deny an application for licensure or for reactivation of a license,
place restrictions or conditions on a license, or to revoke or suspend a license, of a physician
assistant, shall be conducted following the procedure set forth in Chapter 7 of these rules. If the
board denies the license application, places restrictions or conditions on a license, or revokes,
suspends or takes other action against a license, it shall issue a final order reflecting such action
supported by findings of fact and conclusions of law.
(c)
On the date of issuance of such final order, the executive director shall send a
copy of such order to the applicant by certified mail at the address shown on the application or at
the most recent address provided by the licensee.
Section 14. Appeal following denial of initial license application, reinstatement or
reactivation. An applicant who is denied a license, reinstatement or reactivation of a physician
assistant license may appeal such final order to the district court pursuant to W.S. 16-3-114.
Section 15.

Deleted.

Section 16.

Repealed.

Section 17.

Prescription of drugs.

(a)
As the agent of the supervising physician, a physician assistant may prescribe,
administer and dispense medications, including schedule II-V as defined in W.S. 35-7-1015
through 35-7-1022. Dispensing by physician assistants shall be limited to rural clinics in which
pharmacy services are not physically available.
(b)
A physician assistant shall not prescribe schedule I drugs as defined by W.S. 357-1013 through 35-7-1014.
(c)

Use of pre-signed prescription pads is prohibited.

Section 18.

General provisions.

(a)
The supervising physician shall notify the board of any change of practice
location or supervisory status of a physician assistant licensed in the state of Wyoming, and
working under the physician's supervision, within thirty (30) days of the effective date of such
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change.
(b)
A physician assistant shall clearly identify himself or herself by a name tag or
other means to differentiate himself/herself from a physician.
(c)
Except as otherwise provided in these rules and regulations, a physician may be a
supervising physician for three (3) physician assistants on duty at any given time. Physicians
whose specific practice circumstances indicate the need to supervise more than a total of three
(3) physician assistants may submit a written request for approval of the supervisory
arrangement, along with supporting documentation, for review by the Board of Medicine, as
provided in these rules and regulations
(d)
(e)
prohibited.

Deleted.
Medical supervision of a physician assistant by other than a licensed physician is

(f)
Notwithstanding any other provision of this chapter, during a public health
emergency declared by the Governor, physicians may supervise more than three (3) physician
assistants on duty at any given time. Any physician assistants not previously approved to be
supervised by the physician shall be reported to the Board pursuant to the emergency supervision
provision of subsection 8(i) of these rules. There shall not be a fee associated with adding
physician assistants to supervision under this subsection. Any supervision arrangement initiated
during a public health emergency pursuant to this subsection shall automatically terminate upon
termination of the public health emergency.
Section 19.

Deleted.

Section 20. Supervision and protocol requirements. All physician assistant
supervision arrangements formed or submitted to the Board shall comply with the following
requirements:
(a)
A supervising physician and any physician assistant under his supervision shall
maintain on file with the Board a current supervision plan approved pursuant to section 8(h) of
this chapter.
(b)
The supervision plan shall be submitted as part of any application by a
supervising physician or group of supervising physicians.
(c)
Before a supervising physician or physician assistant may change a supervision
plan previously approved by the Board, they shall submit a revised supervision plan on an
application form published by the Board. The revised supervision plan application shall be
reviewed by the advisory council and the Board pursuant to section 8(h) of this chapter.
(d)
Supervising physicians and physician assistants shall maintain documentation to
demonstrate compliance with the elements of the supervision plan.
(e)

A supervising physician or physician assistant shall, upon written request from the
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Board, produce within twenty (20) days of receipt of the Board's request any documentation
maintained pursuant to subsection (d).
(f)
In addition to the ability to request documentation pursuant to subsection (e) the
Board may, from time to time, conduct an audit of approximately ten (10) percent of then-active
supervisory relationships, selected by random means, by requesting from the selected
supervising physician and the physician assistant any documentation from the past three (3)
years maintained pursuant to subsection (d).
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